
How long does it take for
you to reach out to your

candidates?

Do you have a recruitment
partner that you can trust?

How many interview
stages do you have?

How often do you or your
recruitment partner check in with

your candidates?

Do you ask for your
candidates to complete

a task?

Will you give detailed feedback to
every candidate within 24 hours?

Y E S

N O

You’re efficient in some ways
but may need some extra
resource to help beat the
competition. Streamlining

your process and delivering a
better candidate experience

will improve your hiring! 

You might need to rethink
your recruitment strategy

and get the help you deserve.
Have you thought about

chatting to one of our
consultants for some free

advice?

You’ve really thought about
the candidate experience

and how to efficiently race to
the best talent. Nice work!

How many quality
applications do you get per

role?

How confident are the
interview panel with the

selecition, skills evaluation
and selling your brand?

N O
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Our hiring quiz highlights the direct link between
the efficiency of your recruitment process and
your ability to attract and retain the best
candidates. In today's competitive job market,
where skilled professionals have numerous
options, a swift and streamlined hiring approach
is not just a preference but a necessity. If you’re
getting dropouts at any stage in your hiring, you
should seriously consider how to improve your
processes!

Those who can quickly identify, engage, and
secure top talent gain a strategic advantage
over competitors. Whether you're just starting to
consider the impact of speed on your
recruitment strategy or looking to optimize your
already efficient process, recognising its
paramount importance is the initial step toward
building a workforce that propels your
organisation to new heights.

The speed of hiring is a crucial
factor for your organisation's
success in securing top talent. 

Is your hiring
process efficient
enough?
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